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The Girl Scout Law 

   I will do my best to be 

 Honest and fair, 

 Friendly and helpful, 

 Considerate and caring, 

 Courageous and strong, and 

 Responsible for what I say and do, 

     And to 

 Respect myself and others, 

 Respect authority, 

 Use resources wisely, 

 Make the world a better place, and 

 Be a sister to every Girl Scouts. 

 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 

Mission Statement 
“Girl Scouting builds girls of courage, confidence, and character,  

who make the world a better place.” 
 

 
Girl Scout Program Levels 

 
 
 
 
 

 

 
 
 
 
 
 
 
 

 

 

The Girl Scout Leadership Experience 

 

The Girl Scout Promise 

   On my honor, I will try: 

 To serve God and my country, 

 To help people at all times, and 

 To live by the Girl Scout Law. 



 

The Girl Scout Leadership Experience 

Girl Scouts look at the world and take action to change it for the better. We make friends, 
challenge ourselves with new experiences, write our own stories, and develop the skills and 
confidence to say, “I know I can do this!”  

So how do we do it? It's all part of the Girl Scout Leadership Experience, and it’s what makes Girl 
Scouting a unique experience for girls. 

 

 
 
 
 
 
 

 
 
 
 
 
 
 
 
 

By participating in fun activities through the Girl Scout Leadership Experience, Girl Scouts: 

Girl-led 
Girl Scouts follow our own lead, no 
matter our age. From selecting the 
badges to organizing activities, we 

have the chance to follow our 
dreams and grow our skills. 

 

Learning by Doing 
Hands-on activities help us feel 
empowered to shape our own 

experience and unlock our ‘‘I got 
this’’ attitude.  

 

Cooperative Learning 
There’s power in having a group 

of friends who will learn with 
you, grow with you, and always 

cheer you on.  

 

Discover 
We find out who we are, what 

we care about, and how to best 
use our unique talents. 

 

Connect 
We collaborate with others, 
both locally and globally, to 

learn and expand their 
horizons. 

Take Action 
We do what Girl Scouts 

always do: make the world 
a better place. 



 

The Purpose of Girl Scout Camping  
Camping is an experience that provides a creative and educational opportunity for group 
living skills in the outdoors. Camping utilizes Girl Scout program, trained leadership, and 
the resources of the natural surroundings to create an empowering and fun environment 
for girls. For many girls, camping is a highlight of Girl Scouting. Outdoor experiences and 
challenges become prized memories. 

From Outdoor Education in Girl Scouting: The purpose of "camp" is to provide 
the Girls Scout program and its goal of "inspiring girls with the highest ideals of 
character, conduct, patriotism and service..." in the outdoor setting. Our goal is to 
help each girl become confident of her abilities to live comfortably in the out-of-
doors and to work harmoniously in a group. 

 
Girl Scout Camping Objectives 
Girl Scout camping aims to aid in the development of girls as an individual and as a 
member of a group in the following ways: 

 To promote the physical, mental and spiritual wellbeing of every girl and leader. 

 To develop resourcefulness, initiative, self-reliance, and recognition of the 
worth and dignity of each individual. 

 To provide opportunities for practice in democratic living. 

 To develop a sense of responsibility, qualities of leadership, and an awareness 
of the capacities of all people. 

 To provide an inner satisfaction, a sense of awe and wonder, and a deep 
enjoyment for both girl and leader. 

 To provide a sense of accomplishment. 

 To stimulate each girl's awareness of the scope of the natural world. 

 To develop the individual's sense of responsibility to conserve the natural world. 
 

The following features further characterize Girl Scout camping: 

 The Girl Scout program is the basis for all camping. 
 The camp is organized in troop- sized groups (units). 
 The camp is organized as economically as possible in order to be within the reach of 

the maximum number of Girl Scouts. 

 The camp is guided by the camping standards developed by Girl Scouts of the USA 
(GSUSA). 

 

 

 

 

 



 

Community Living Objectives 

One of our camp goals is to establish an environment, which enhances the fun and the 
potential for individual development. It is believed that campers can be encouraged to use 
skills that enable them to become an active participant in the development of a positive 
environment. These skills are identified below. Such skills can be taught by role modeling 
from an individual or group and used in a variety of settings. These skills will be important to 
our communal living. 

 

Caring To feel and show concern for others. 
 
Character: To act according to a sense of what is right and with respect. 

Common Sense: To use good judgment. 
 
Confidence: To speak and act with assurance and conviction. 
 
Cooperation: To work together toward a common goal or purpose. 

Courage: To act according to one's beliefs. 
 
Curiosity: A desire to investigate and seek understanding of one's world. 
 
Flexibility:  To be willing to alter plans when necessary.  
 
Friendship:  To make and keep a friend through trust and caring.  
 
Initiative: To do something because it needs to be done. 
 
Listening: To give and receive feedback honestly and respectfully. 
 
Organization: To plan, arrange, and implement in an orderly way. 
 
Patience: To wait calmly for someone for something. 
 
Perseverance: To keep at it. 
 
Problem Solving: To create solutions in difficult situations. 
 
Responsibility: To do your personal best and respond when appropriate, to be 

accountable for your actions. 
 
Sense of Humor: To laugh and be playful without harming others. 



 

 

USAGSO’s CIT Program 

The Counselor-In-Training level 1 (CIT1) program offers older Girl Scouts the opportunity to 
work with girls in the outdoors. The training includes an exploration of leadership within a 
camp situation, recognition of the different grade levels and their characteristics, and 
practical experience with planning and leading activities for younger girls in an outdoor 
setting. This level can be earned either in a resident camp setting, or within the local 
community through a three-part series, culminating in assisting with an overnight trip with a 
group of younger girls. 

The Counselor-In-Training level 2 (CIT2) program offers an insight into what it is like to be a 
camp staff member, including specialist areas such as program directors, specialists, and 
kitchen staff. A CIT2 is, in the campers' eyes, a full counselor, and is assigned to a unit of girls 
for an entire week. This level can only be earned within a resident camp setting. 

The purpose of this manual is to support the training program, as well as provide additional 
information that is useful to read and absorb. At the end of the manual there is an appendix 
with several reflection questions that can be used to supplement the training outline. If the 
training is taking place at resident camp, it can also be useful to use the camp staff manual 
for that year, especially if conducting CIT2. 

 
 

Being Stuck in the Middle 

Somewhere between being a camper and being staff is this gray zone that you now exist in! 
As you are within this world, our goal for you is to: 

 

 Provide a meaningful transition between camper and staff 

 Allow assessment of one's own potential and capabilities; not everyone is cut out for 
this job 

 Help you gain from group experiences 

 Help you develop a personal code of ethics to enjoy and appreciate the outdoors 

 Teach and share with others a variety of camping skills and techniques 

 Recognize the needs of others and the means to help others realize and reach their 
goals 

 Assume varied leadership roles under the guidance of experienced leaders 
 Work in a team to create camp magic 
 Reflect on your actions to better your leadership style 

 
 
 
 
 

See reflective questions - Appendix C 



 

 

What is a Camp Counselor? 
Somewhere between adolescence and adulthood there occurs in human development an age, 
which is physically and psychologically impossible. It is that unfathomable stage known as the 
Camp Counselor; a creature undefined by psychologists, misunderstood by Camp Directors, 
worshipped by campers, either admired or doubted by parents, and unheard of by the rest of 
society. 

A camp counselor is a rare combination of friend, confidant, and mother. She is a competent 
child psychologist with her sophomore textbook as proof. She is an underpaid babysitter 
with neither television nor a refrigerator. She is a strict disciplinarian with a twinkle in her eye. 
She is a referee, a coach, a teacher, and an advisor. She is the example of womanhood in worn out 
tennis shoes, a sweatshirt two sizes too large, and a hat two sizes too small. She is a doctor in 
an emergency, a song leader, an entertainer, and a play director. She is a comforter in a leaky tent 
on a cold night and a pal who has lent someone her last pair of dry socks. She is a teacher of the 
out-of-doors, knee-deep in poison ivy. 

Counselors dislike reveille, waiting in lines, planning ahead, and rainy days. They are fond of 
sunbathing, teaching new games, an old car named Betsy, and days off. They are handy for 
patching up broken friendships, bloody noses, and torn jeans. They are good at locating lost 
bathing suits, fixing axe handles, playing the guitar, and catching fish. They don't like crawling out 
on rainy days, sometimes forget the salt or first aid kit, and rarely get to bed early. 

A counselor is a friendly guide in the middle of a cold dark rainy night on the long winding trail to 
the latrine. She is a dynamo on her day off, exhausted the next day, but recuperated in time 
for her next day off. 

Who but a counselor can cure homesickness, air out wet bedding, play sixteen games of 
Froggie Murder in succession, whistle "Dixie" through her fingers, carry two packs, speak Pig 
Latin in French, stand on her hands, sing 37 verses of "You Can't Get to Heaven," and eat four 
helpings of Sunday dinner? 

A counselor is expected to repair ten years of damage to Sally in ten days, make Susie a new girl, 
rehabilitate Jane, allow Mary to be an individual, and help Chris adjust to the group. She is 
expected to lead them in fun and adventure- even when her head aches; teach them to live in 
the outdoors - even though she spends nine months a year in the city; teach them ingenious 
activities-when she can't even spell it; guide them in social adjustment-when she hasn't 
even reached the voting age; ensure safety and health -with a sunburned nose, a Band-Aid on 
her thumb and a blister on her heel. 

For all this, she is paid enough to buy the second text in psychology, some aspirin, some new socks, 
two new tires for Betsy, and maybe some tennis shoes. You wonder how she can stand the pace 
and the pressure. You wonder if she really knows how much she is worth, and somehow, you 
realize you can never pay her enough when she leaves in August, waves good-bye and says, "See 
you next year!" 

 
 

See reflective questions - Appendix C 



 

 

What is a Camper? 

 

Immediately following that period known as school, an incredible creature known as the 
camper appears on the scene. A camper is a rare combination of natural freshness, alarming 
frankness, unpredictable thoughts and actions, tangled hair, a boisterous belly laugh and 
unbelievable sincerity and enthusiasm. 

Campers are found everywhere - in cabins, lagging behind on the trail, hanging by their feet in a 
tree, discussing problems with their counselor on a bench, chasing furry animals, running 
away from camp. And, on a hot humid day, hanging affectionately on their counselor. 

A camper is innocence with mud on her face, a ball of enthusiasm in a T-shirt and jeans, and a 
sun-tanned personality with problems. 

Just so you remember her every minute of the day, she sings in a high-pitched voice, makes 
noises like the mating call of a whippoorwill, screams at the sight of a spider, throws a temper 
tantrum occasionally, playfully pushes her best friend over a stump...gets stung by angry 
wasps, or becomes an entanglement of mixed emotions which finds relief in a fist fight or 
cryingjag. 

She likes animals of any size shape or description; to be awakened by the latest hit CD; to be in 
charge of an activity; to get dressed up like a pirate or mummy on a moment's notice and to 
hear her name at mail call. 

She dislikes rest hour, carrying her bed roll, cold showers, getting up in the morning, seeing her 
favorite counselor go on a break and letting her pet frog go at the end of the session. 

Nobody can spend as much time eating, exploring the creek bed, arguing about who's kicking 
whom at the table, getting ready in the morning...or just sitting around a campfire having a 
glorious time dreamily singing favorite songs. 

Nobody can be so illogical at so many times, yet so warm and grateful the next minute. Nobody can 
cry so conveniently and become equally effervescent when the occasion demands. 

A camper is a magical creature, bursting with the breath of life, anxious to explore the camp 
and counselor, most of which is attempted the first day of camp. 

And when the last note of Taps sounds... There's nothing in the world like the feeling that this 
camper is a real friend who wants your guidance and who has spent a truly wonderful day 
with you. 



 

 
 
Camper Characteristics 

 

ALL campers 
 

o Are 6-17 years old, or entering grades 2 thru 12 
o Do NOT have to be registered Girl Scouts 
o Come from a variety of economic backgrounds 
o Are welcomed regardless of race, color, religion, or national origin 

 
 
 

SOME campers 
 

o Will have special needs 
o May have never been away from home before 
o Will want to be at camp, while others will have been signed up by parents 

 
 
 

MOST campers 
 

o Have more energy than you ever thought one person could possess 
o Ask you questions repeatedly (no matter how many times you've already given the 

answer) 
o Will think of you as the coolest, smartest, funniest, nicest person they have ever met 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

See reflective questions - Appendix 



 

Girl-Adult 
Partnership 

Since the group meets for the enjoyment and benefit of the girls, camp is built 
around the girls' ideas. When you put the girl first, you're helping develop a team 
relationship, making space for the development of leadership skills, and allowing 
girls to benefit from the guidance, mentoring, and coaching of caring adults. 

The three leadership processes of girl-led, learning by doing, and cooperative learning 
are key to the foundation of the Girl Scout Leadership Experience and integral to 
the girl- adult partnership. Take time to read over the description of these 
processes and think about how to incorporate them into your group's experiences. 

CHARACTERISTICS OF DIFFERENT GRADE LEVELS 

• Girl Scout Daisy (grades K-1) 

• Girl Scout Brownie (grades 2-3) 

• Girl Scout Junior (grades 4-5) 

• Girl Scout Cadette (grades 6-8) 

• Girl Scout Senior (grades 9-10) 

• Girl Scout Ambassador (grades 11-12) 
 
 

Understanding Healthy Development in Girls 

Just being attentive to what girls are experiencing, feeling pressured by, and enjoying as they 
mature is a big help to girls. So, take some time to understand the likes and needs of girls, then 
consider how you can dip into the "what and how" of creating quality Girl Scout experiences 
together. 

As you listen and learn along with girls, you may find it useful to review the highlights of their 
development. Here are some developmental characteristics of girls at different grade levels. 
Of course, each girl is an individual, so these descriptions are only guidelines that help you 
address each girl as the wonderful, complex person she is. 

 
 

 

Girl Scout Brownie Development 

At the Brownie level (2nd and 3rd grades), they: 

 Think in concrete terms, but are beginning to process more abstract concepts/complex 
ideas. 

 Spend more time with their peer group and turn to peers for information. 

 Develop an increased attention span; are able to focus on the past, future, and present. 

 Improve in self-control, can conform to adult ideas of what is "proper" behavior, and 
recognize appropriateness in behavior. 

 Become more modest and want more privacy; want more emotional freedom/space from 
parents/guardians. 



 

 Prefer to be with other girls (rather than boys); have a stronger self-concept in terms of sex 
and body image. 

 
 Understand more complex emotions such as confusion and excitement; become better at 

controlling and concealing feelings. 
 

Girl Scout Junior Development 

At the Junior level ( 4th and 5th grades),they: 

 Think in concrete ways but are beginning to think logically and symbolically. 

 Move toward understanding abstract ideas; things are often "right or wrong" or "all or 
nothing," with little middle ground. 

 Have a strong need to feel accepted and worthwhile. 

 Begin to take responsibility for own actions. 

 Develop decision-makingskills. 

 Prefer to be with other girls (rather than boys). 

 

Girl Scout Cadette Development 

At the Cadette level (Grades 6, 7, and 8), they: 

 Feel unique, as though no one else has ever felt the way they do. 

 Display excellent planning skills, long attention spans, and total absorption in their passions 
(though they may discover a new passion frequently). 

 Are extremely concerned with and put a lot of energy and interest into their friends and peer 
relationships (they may develop self-consciousness in front of peers). 

 Are interested in boys and crushes. 

 Are into "what's hot" and "what's not" in fashion, music, celebrities, and style. 

 Are committed to communicating with and getting along with parents/guardians. 

 Feel a lot of pressure from the social scene at school, and think that adults don't understand 
how complicated and stressful their social lives are. 

 Typically have good communication skills and, with guidance, can present issues effectively 
in public forums. 

 Like to be with and serve people directly-it's their social nature! 

 

Girl Scout Senior Development 

At the Senior level (9th and 10th grades), girls: 

 Like to be included in setting rules. 

 Are beginning to clarify their own values. 



 

 Are beginning to promote individuality; thrive with acknowledgment of strengths, skills, and 
talents. 

 Can sometimes be in a "know-it-all phase." 

 Are developing stronger logic and problem-solving skills. 
 
 

Girl Scout Ambassador Development 

At the Ambassador level (11th and 12th grades), girls: 

 Are striving for a strong sense of self as they move out into the world. 

 Are working toward independence and freedom, seeking to make their own decisions. 

 Crave friends to turn to and trust; eager to belong to trusted groups of friends where they 
feel emotionally safe and connected. 

 Are exploring risk taking as a rite of passage and managing the responsibilities of new 
privileges (such as driving). 

 Are juggling life decisions and pressures (college,job, intimate relationships). 
 

Addressing the Needs of Older Girls 

Consider the following tips when working specifically with teenage girls: 

 Think of yourself as a coach or mentor (not a "leader"). 

 Ask girls what rules they need for safety and what group agreements they need to be a good 
team. 

 Understand that girls need time to talk, unwind, and have fun together. 

 Ask what they think and what they want to do. 

 Encourage girls to speak their minds. 

 Provide structure, but don't micromanage. 

 Give everyone a voice in the group. 

 Treat girls like partners. 

 Don't repeat what's said in the group to anyone outside of it (unless necessary for the girl's 
safety). 



 

 

Leadership Styles 

A leadership style refers to a leader's characteristic behaviors when directing, motivating, 
guiding, and managing groups of people. Great leaders can inspire political movements and 
social change. They can also motivate others to perform, create, and innovate. 

 
As you start to consider some of the people who you think of as great leaders, you can 
immediately see that there are often vast differences in how each person leads. 
Fortunately, researchers have developed different theories and frameworks that allow us to 
better identify and understand these different leadership styles. 

 
 

Here is one of the most prominent leadership frameworks that has been identified, by 
psychologist Kurt Lewin. 

 
 

1. Authoritarian Leadership (Autocratic) 
 

Authoritarian leaders, also known as autocratic leaders, provide clear expectations for what 
needs to be done when it should be done, and how it should be done. This style of 
leadership is strongly focused on both command by the leader and control of the 
followers. There is also a clear division between the leader and the members. 
Authoritarian leaders make decisions independently with little or no input from the rest 
of the group. 

 
Researchers found that decision-making was less creative under authoritarian 
leadership. Lewin also concluded that it is harder to move from an authoritarian style to 
a democratic style than vice versa. Abuse of this method is usually viewed as controlling, 
bossy, and dictatorial. 

 
Authoritarian leadership is best applied to situations where there is little time for group 
decision-making or where the leader is the most knowledgeable member of the group. 
The autocratic approach can be a good one when the situation calls for rapid decisions 
and decisive actions. However, it tends to create dysfunctional and even hostile 
environments, often pitting followers against the domineering leader. 

 
 

2. Participative Leadership (Democratic) 
 

Lewin's study found that participative leadership, also known as democratic leadership, is 
typically the most effective leadership style. Democratic leaders offer guidance to group 
members, but they also participate in the group and allow input from other group 
members. In Lewin's study, subjects in this group were less productive than the members 
of the authoritarian group, but their contributions were of a higher quality. 



 

Participative leaders encourage group members to participate but retain the final say in 
the decision-making process. Group members feel engaged in the process and are more 
motivated and creative. Democratic leaders tend to make followers feel like they are an 
important part of the team, which helps foster commitment to the goals of the group. 

 
 

3. Delegative Leadership (Laissez-Faire) 
 

Researchers found that subjects under delegative leadership, also known as laissez-faire 
leadership, were the least productive of all three groups. The subjects in this group also 
made more demands on the leader, showed little cooperation, and were unable to work 
independently. 

 
Delegative leaders offer little or no guidance to group members and leave decision-making 
up to group members. While this style can be useful in situations involving highly qualified 
experts, it often leads to poorly defined roles and a lack of motivation. 

 
Lewin noted that laissez-faire leadership tended to result in groups that lacked direction 
where members blamed each other for mistakes, refused to accept personal responsibility, 
and produced a lack of progress and work. 

 
 
 
 

While there have been studies since then that have identified other leadership styles, 
most of those fall roughly under these categories, making it a useful entry point to 
identifying that there are different types of leadership, and that they are suited to 
different environments. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

See reflective questions - Appendix C 



 

 

Girl Scouts & Camp Traditions 
Traditions give Girl Scouts a sense of history-and inspire them to be the best they can be. Sharing 
traditions with millions of Girl Scouts-and the huge network of Girl Scout alumnae who came before 
them-helps remind girls they belong to a big, powerful, 
and inclusive sisterhood. 

 
Here are a few popular traditions for Girl Scouts to enjoy. 

 

o Girl Scout Sign: Girl Scouts make the Girl Scout sign-raising three fingers of the right hand with 
the thumb holding down the pinky-when they say the Girl Scout Promise. The three fingers 
represent the three parts of the Promise. 

 

o Motto: The Girl Scout motto is "Be prepared." In the 1947 Girl Scout Handbook, the motto was 
explained this way: "A Girl Scout is ready to help out wherever she is needed. Willingness to serve is 
not enough; you must know how to do the job well, even in an 
emergency." The same holds true today. 

 

o Slogan: The Girl Scout slogan, which has been used since 1912, is "Do a good turn daily." The slogan is a 
reminder of the many ways girls can contribute positively to the lives of others. 
 

o Greeting: Girl Scouts can greet one another with the Girl Scout handshake, used by Girl Scouts and Girl 
Guides all over the world. The handshake is made by shaking hands with the left hand and making the 
Girl Scout sign with the right. The left hand is nearest to the heart and signifies friendship. 

 

 
o Friendship Circle: Representing the unbroken chain of friendship among Girl Scouts and Girl 

Guides around the world, the Friendship Circle involves Girl Scouts standing in a circle, crossing 
their right arms over their left, and clasping hands with their friends on both sides. Everyone then 
makes a silent wish as a friendship squeeze is passed from hand to hand around the circle. 
 

o SWAPS: Girl Scouts often make small tokens of friendship to exchange with the Girl Scouts they 
meet while traveling. These little gifts are called "SWAPS," which stands for "Special 
Whatchamacallits Affectionately Pinned Somewhere." 

 
 

o Camp Names: When working at a Girl Scout camp, adults take on special nicknames known as 
their 'camp name'. This allows staff to maintain a little bit of a personal life in a very close knit 
environment, as well as adding to the sense of fun that accompanies Girl Scouts at resident camp! 

 

Learn more about Girl Scout traditions and their history in The Girl's Guide to Girl Scouting. USAGSO, 
your local community, or your local resident camp will all have their own traditions too. 

 
 
 
 
 

See reflective questions - Appendix C 



 

Safety & Emergency Preparedness 

 

A good way to live at camp is to: 
 
Be SAFE 
 
Be FUN 
 
Be a ROLE MODEL 

 
 
 
Safe is at the top of that list because before anything else, we want to make sure that girls are 
safe and healthy. This is true throughout all of Girl Scouts, and we have a set of guidelines to 
help us ensure that the activities that we are doing are as safe as they can be. 
 
These are called the Safety Activity Checkpoints, and can be found online. They are updated 
regularly, and can vary by council, so make sure that you check USAGSO's website to see the 
latest version! 
 
 
Aside from consulting the checkpoints to make sure the activities are Girl Scout 
appropriate, there are certain safety checks that, as counselors, need to be done every time 
the girls enter a new area for any type of activity. These include, but are not limited to: 

 Checking for hazards such as broken glass, unsafe surfaces, fire, flooding, etc. 
 Knowing where the exits are in case of fire or evacuation 
 Buddy checks, or counting off, to make sure that all girls are accounted for 

 
 

In the event of an emergency, camp staff have been trained to handle the situation which 
may arise. As CIT's you will NOT be responsible for handling an emergency situation, but 
knowing what the emergency procedures are may help you to better understand what will 
be happening. In any situation, the staff and CIT's role is to remain calm and help campers 
feel safe and secure. If they see that you are getting upset about a situation, then they will 
likely have the same reaction. CIT's may be asked to entertain the campers while other 
counselors or staff perform searches. 



 

Resources & Activity Planning 
 

Preparation 

o How about the size of the group? Will you need to ask a friend or the leader to help? 

o What is the attention span of the girls? 

o Will the activity be too hard or easy for the age level? 

o What is the experience level of the girls, do they need some prior knowledge? 

o Will the girls need a lot of help? Will the activity be frustrating? 

o Will the activity fit into the time allotted? 

o If it is an outdoor activity, can it be moved inside if it rains? 

o Gather all the equipment you'll need- make a list. Don't forget to think about any 
special safety precautions, such as a first aid kit or rubber bands to keep long hair out of 
the fire. 

o Is the activity easy to explain? 
 

See that you have all the materials and make sure that you know how you will give directions to 
the girls. 

 

Leading 
 

o Get the attention of the group. Smile and get excited about what you are about to 
teach. 

o Explain what it is that you are going to do- the name, why they're learning it, etc. If it 
involves a finished product, show them a sample. 

o Demonstrate. Go all the way through it, while others watch and listen. Step by step, 
take the whole group though it. Check to see that they understand your directions. 

o One of the most effective ways to learn is through hands-on experiences 

o Challenge the girls, but do not frustrate them. You may be surprised by what the girls 
can do. 

o Give equal attention to everyone. They look up to you as a role model and want your 
recognition. 

o Be sensitive to girls who may have difficulty learning or have other special needs. You 
may have to adapt your plans to meet the needs of each girl, so she doesn't feel 
excluded. 

o Praise girls for small achievements. Use positive reinforcement and effective praise. 



 

o Keep within a time frame. Be sensitive to girls who are getting tired. 

o When you are teaching a girl remember to: 

 Speak directly to her and maintain eye contact. 

 Bend or stoop so that you are on the same level and listen to what she is saying. 

 

Tests for a Good Camp Activity 
 

o Does the activity develop enjoyment and appreciation of the outdoors? 

o Does the activity grow from the outdoor living situation, or contribute to it? 

o Does the activity aid in the development of the camper as an individual and as a 
member of the group? 

o Does the activity develop self-reliance, resourcefulness, and initiative? 

o Is there an element of fun and adventure in it? 

o Is there opportunity for self-expression, self-determination? 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

See reflective questions - Appendix C 



 

Appendix A - Activity Planning Sheet 
 

Activity Title: 

Camp Theme: 

Age group: 

Number of girls: 

 

Objectives: 

Girls will be able to: 

1. 

2. 

3. 

4. 
 
 

Materials Required: 
 
 
 
 
 
 
 

Introduction (write an exciting script; What are we doing? Why? How does it relate to 
camp?): 

 
 
 
 
 
 
 
 
 

Explanation Script (How will you give the girls directions on what and how to do this activity? 
What hints can you give them to make it easier? Be sure to tell them "We will help you if you 
ask". Consider having a counselor show the steps as the other counselor describes the steps.) 



 

Appendix B - Information Sheet for Adults Working With CITs 

 
Working with a Counselor-In-Training 

 
If you're reading this, it means that you will be working in close proximity to a CIT -which 
is awesome! Before you get started, there are a few things that it's important for you to 
know, to help you, the CIT, and the girls get the best experience possible. 

 
 

Firstly, and most importantly, a CIT does not count as an adult. 
 

What we mean by that is a CIT: 

o Cannot be used to count towards adult/girl ratios (they are still a girl) 
o Cannot count as the second adult in any situation (such as when travelling in vehicles) 
o Cannot ever be left alone with girls 

o Will not have the necessarily qualifications to take the lead in an emergency 
 

Please take careful note of this, and plan accordingly. A CIT is there to help with activities; in 
all other aspects, you will need to plan for adult participation and cover as if the CIT is any 
other girl member. 

 
 

Secondly, a CIT is in training. They are still learning the ropes of planning and leading, and 
may need assistance from you in both areas; they will look to you for guidance, especially if 
things do not go to plan! 

 
 

Lastly, you will be asked to complete an evaluation after each time that you work with the 
CIT. Please do so as honestly as you can; the more in-depth answers that you can give, the 
more feedback the CIT has to develop her skills and become a better leader. 



 

Appendix C – Reflection Questions 
 
 

As with any training, it's important to remember why you are doing it. Why do you want to 
be a CIT? 

Do you feel like you are 'in the middle' yet? When did or will it start? How will that effect how 
you interact with campers and staff? 

What type of leader are you? What type of leader do you wish you were? What can you do to 
become more like your ideal leader? 

Which roles at camp would be ideal for each type of leader? 
 

If you have been to camp before, who are some of the best Camp Staff you have had? What 
can you borrow from them to help yourself become a stronger leader? 

 
What are some bad practices you have seen in a Camp Leader? What did they do? What 
could you have done differently or have helped in the situation? 

 
Based on these characteristics, what will be the most challenging aspects of camp for 
Brownies and Juniors? As a CIT, what can you do to help them overcome these challenges? 

 
While visiting a unit during the week, make notes of the ways you are seeing Counselors and 
Staff plan activities with the girls. What methods are being utilized? 

 
What traditions do you know of already within USAGSO, your local community, or your 
resident camp? What ones can you find out more about? 

 
It has suddenly started raining, and the activities you had planned can no longer happen. 
What will you do instead? 

 
Thinking back to your elementary school days, what teachers, troop leaders, or coaches 
helped you develop your leadership skills the most? Reflect on the role they played and the 
methods they used with you. 



 

Appendix D – CIT Self Evaluation Form 
CIT Self-Evaluation 

 
Complete this self-evaluation after you lead an activity in a unit. The unit counselors are 
also completing an evaluation. Make sure you are completely honest in your answers. Do 
not put the answer you think is "right" because there are no right answers. If your activity 
did not go well or as you planned, that is ok. It is supposed to be a learning experience. 

 

Name: 

Unit: 

Date: 
 

 

Theme: Time: 

 

1. Were you prepared to take responsibility for the campers? Explain. 
 
 
 

 
 
 

 
2. Check all that apply: (Explain where necessary) 

 
 You planned the event with staff in charge. 
 You understood the tasks. 
 You were on time. 
 You were actively engaged 

  

3. What things would you do next time to be better prepared for taking on 
the responsibilities of campers? 

 
 
 

 
 
 

 
4. Did you have the attention of the campers when presenting the activities? 

Explain. 
 
 
 

 
 
 

 
5. Did the campers understand the directions given for the activities? Explain. 

 
 
 

 
 
 



 

6. Were the activities chosen appropriate for this age group? Explain. 
 
 
 

 
 
 

 
7. Were you enthusiastic and positive when presenting activities? Explain. 

 
 
 

 
 
 

 
8. Did any behavior issues arise? If yes, how did CIT deal with the situation? 

 
 
 

 
 
 

 
9. How did you handle the challenges? Explain. 

 
 
 

 
 
 

 
10. What would you do different in dealing with these challenges? 

 
 
 

 
 
 

 
11. What was the most important thing you learned from this experience? 

 
 
 

 
 
 

 
12. Additional comments/feedback: 

 
 
 

 
 
 

 
 

CIT Signature Date 



 

Appendix E - CIT Evaluation Sheet 
 

Adult Evaluation of CIT 
 

Please complete the following evaluation. It is important that you be honest in your 
evaluation. The participant needs you to assess their skills and offer positive feedback and 
suggestions where you feel they are needed. Return your evaluation to the AD or RD. 

 
Name of 
evaluator(s): 

 
Name of CIT: Activity: 

 
1. Was the CIT prepared to take responsibility for the campers? Explain. 

 
 
 

 
 
 

 
2. Check all that apply: (Explain where necessary) 

 Planned event with staff. 
 Exhibited confidence in leadership staff. Understood tasks. 
 Understood goal of the activity. 

-- 

 Sensitive to differences in the group members. On time and attentive to 
the use of time. 

 Used “teachable moments” 
 

3. What suggestions can you offer the CIT/JC to be better prepared for taking on 
the responsibilities of campers? 

 
 
 

 
 
 

 
4. Did the CIT/JC have the attention of the campers when presenting activities? 

Explain. 
 
 
 

 
 
 

 
5. Did campers understand the directions given for the activities? Explain. 

 
 
 

 



 

 

 
 

6. Were the activities chosen appropriate for this age group? Explain. 
 
 
 
 

 
7. Was the CIT/JC enthusiastic and positive when presenting activities? Explain. 

 
 
 

 
 
 

 
8. Did any behavior issues arise? If yes, how did CIT/JC deal with the situation? 

 
 
 

 
 
 

 
9. What challenges did the CIT/JC encounter? Explain. 

 
 
 

 
 
 

 
10. What suggestions would you offer to the CIT/JC for dealing with these challenges? 

 
 
 

 
 
 

 
11. Additional comments/feedback: 

 
 
 

 
 
 

 
 

Evaluator's 
Signature 

Date 

 
  


